
Labour Market Effects of Workplace Health Promotion-An Overview of Empirical
Literature

Péter Gottfried*, András István Kun and Krisztina Dajnoki

Faculty of Economics and Business, University of Debrecen, Hungary

Corresponding Author*

Péter Gottfried
Faculty of Economics and Business, University of Debrecen, Hungary
Email: gottfried.peter@econ.unideb.hu

Copyright:  2022 Gottfried P. This is an open-access article distributed under the 
terms of the Creative Commons Attribution License, which permits unrestricted 
use, distribution, and reproduction in any medium, provided the original author 
and source are credited.

Abstract

Review Article

From a labour market perspective poor working conditions and terms of 
employment are significantly responsible for the deterioration in mental and 
physical health. Since health is an important part of human capital, an 
increasingly important factor of production for organizations, employers 
should put increasing emphasis on improving their employees’ health and 
promoting activities and behaviour that can contribute to it. Workplace 
health promotion programmes have a potential to increase health capital 
of organizations and be beneficial not only from a health perspective but in 
an economic context, too. Our main research objective was to explore 
empirical literature sources that empirically studied the labour market 
effects of WHP. Within WHP, we focused in particular on health programmes 
which include physical activity. Our research involved traditional literature 
analysis of empirical studies. Based on the findings, we determined that in a 
significant proportion of the empirical literature sources, the results of WHP 
programmes were positive in regard to their returns on the labour market, 
as well as to their financial return. Overall, the findings of the literature 
sources suggest that WHP is a rational investment on the part of 
organisations. 

Retraction Note
The article entitled "Labour Market Effects of Workplace Health Promotion-
An Overview of Empirical Literature" has been accepted for publication in the 
Journal of Primary Health Care: Open Access considering the statements 
provided in the article as personal opinion of the author which was found not 
having any conflict or biasness towards anything. As the article was a review 
one, information provided by the author was considered as an opinion to be 
expressed through publication. Publisher took decision to make the article 
online solely based on the reviewers suggestion which considered the article 
not but a personal opinion of the author. However, it is found that the author 
have some personal concerns and issues, therefore, being retracted from the 
journal.
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