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Background: There has been an increased emphasis on the importance of providing efficient and effective methods of career 
awareness, education, and knowledge for nursing students which could affect their talent and self-efficacy development and 
enable them to overcome the potential career-related obstacles and barriers.

Purpose: The aim of this study was two-fold; a) to investigate the effect of career awareness sessions on perceived career and 
talent development self-efficacy and career barriers among nursing students. b) To identify the nature of the relationship 
between career and talent development self-efficacy and career barriers.

Methods: A quasi-experimental research with one group, pre-test post-test design was conducted using a convenience sample 
of all nursing students (N=245) who enrolled in the second year of Technical Nursing Institute, Alexandria University and 
agreed to participate in the research study. The career awareness sessions were introduced to nursing students after obtaining 
ethical approval for the study. Career and Talent Development Self-Efficacy Scale and Career Barriers Inventory were proved 
valid and reliable to measure study variables pre and post awareness sessions.

Results: The present study indicated a significant effect of career awareness sessions on the study variables where career 
and talent development self-efficacy score of nursing students significantly increased. On the contrary, career barriers score 
significantly decreased after sessions (p<0.001). A significant negative correlation between career and talent development self-
efficacy and career barriers was found. Also, career barriers can significantly predict 49.5% of career and talent development 
self-efficacy among nursing students (F=46.779, p<0.001).

Conclusion & Recommendations: Overall, increasing the career awareness of nursing students emerged as being effective in 
enhancing their career and talent development self-efficacy and decreasing career barriers. Nursing curricula should prepare 
nursing students and graduates by offering systematic and continuous career educational opportunities to assist them in 
choosing career paths that match their interests and professional roles.
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